City of Rice Lake Common Council
Meeting Agenda
Tuesday, April 28, 2026, 7:00 pm
City Hall Council Room, 30 East Eau Claire Street, Rice Lake, WI 54868

The public may physically attend or access the meeting via TV (Charter 992; Mosaic 993), Internet live
stream (https://tinyurl.com/yyl9rxbv), and/or radio (105.5 FM). Participants in one or more agenda items
may attend in-person or virtually by: 1. Copying and pasting into an internet browser (Chrome is preferred)
https://zoom.us/j/96159485695?pwd=ZjkwRVRtQWJIDdVUINUttTDVVMmo2UT09 and/or 2. Calling
1.312.626.6799 and entering this Meeting ID Number: 961 5948 5695 and Password: 666102

1. Call to Order
a. Roll Call
b. Prayer — Pastor Steven Svendsen, Providence Reformed Baptist Church
c. Pledge of Allegiance
d. Disclosure of conflict of interest by voting members regarding any item on the
agenda

2. Public Appearances (*) Persons wanting to speak under Public Appearances
must sign-in at the podium by the Council Room entrance prior to the meeting
being called to order per Council Procedural Rules Policy
a. Public Appearance Introductions (Mayor)

3. Public Hearing
4. Consent

a. Minutes — April 14, 2026 Regular Council Meeting and April 21, 2026
Organizational Meeting (Clerk)

b. Licenses
c. 2" Reading of Ordinance 26-03, Amending Chapter 41-9, Section H Fees
(Judge)

d. 2" Reading of Ordinance 26-04, Amending Chapter 177-1, adding Possession
of Cocaine (PD)

MS4 Report (CS/SEH)

Alcohol Beverage License — April 29, 2026 — June 30, 2026 for MEGMAD, LLC
dba Midway Bar (Clerk)

Street Use Permit — Aquafest Carnival (Clerk)

Street Use Permit — Aquafest Entertainment/Food Court (Clerk)

Street Use Permit — Aquafest Parade (Clerk)

Street Use Permit — Kid’s Fishing Derby (Clerk)

Maintenance Worker 1 & 2 Updated Job Descriptions and Authorization to hire
(CS)

I.  Supervisor Updated Job Description and Authorization to hire (CS)

m. Community Services Department Hours of Operation (CS)

n. Updated bond fee schedule (Judge)
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5. Consideration
a. Presentation from Bryan Tillman on Closed Session (CA) — no action

6. Closed Session — Motion to convene into Closed Session pursuant to WI Stat
19.85(1)(e) deliberating or negotiating of public properties, the investing of public


https://zoom.us/j/96159485695?pwd=ZjkwRVRtQWJDdVU1NUttTDVvMmo2UT09

funds or conducting other specified public business, whenever competitive or
bargaining reasons require a closed session.
a. Possible Property Acquisition

7. Open Session
a. Possible Property Acquisition

8. Reports/Comments
a. Mayor/Council Comments — items not for discussion (Mayor/Council)

9. Adjourn
Harlan E. Dodge, Mayor

The mission of the City of Rice Lake is to provide services to its citizens, which are necessary to promote
and protect their health, safety and quality of life needs, which are not deemed to be feasible or viable for

the private sector to provide.

(*) Appearances are limited to 3 minutes per person (less if there are numerous speakers on the same topic). City residents and City taxpayers may
address the Council. Non-City residents may address the Common Council only with Council’s permission (or prior administrative permission granted
by the City Clerk-Treasurer's Office). Speakers are strongly encouraged to limit remarks to City of Rice Lake city government issues. The complete
policy is available at www.ci.ricelake.wi.us or at the City Clerk-Treasurer’s Office. Any person who has a qualifying disability as defined by the
American with Disabilities Act that requires the meeting or materials at the meeting to be in an accessible location or format must contact: Julie A.
Kessler, City Clerk-Treasurer, 30 East Eau Claire Street, Rice Lake, (715) 234-7088 by 2:00 p.m. the Friday prior to the meeting so that any necessary
arrangements can be made to accommodate each request. It is possible that members of and possibly a quorum of members of the governmental
bodies of the municipality may be in attendance at the above stated meeting to gather information — no action will be taken by any governmental body
at the above stated meeting other than the governmental body specifically referenced to above in this notice.










































































































































































































































Internal Equity Compensation Model Policy
Position
Job Factor Definition 5
Points
Supervision [Number of Subordinate positions receivingdirection or 0
oversite from this position
Education [Minimum level ofeducation necessary for position to perform 12
satisfactorily
Experience |Minimum number ofyears ina related field required for the 3
position
Proficiency | Minimum number of vears to become competentinthe 1
position, includinginitial trainingand certification
requirements
Continuing |Minimum number ofannual hours required by the 47.7
Education |department, State for Federal agencies
Working  |Wisconsin Worker's Compensation unadjusted rate 3.2
Conditions .
Annual Hours [Annual hours the position is scheduled to work over 2,080, if 0
Over 2080 _any.

VI. Selection Guidelines. Formal application, rating of education and experience; oral interview and reference check and job
related tests may be required.

VII. Authentication. The signatures below indicate that the foregoing has been approved by the governing body.

Approved:

Mayor Date City Clerk-Treasurer Date



CITY OF RICE LAKE, WISCONSIN
Functional Physical/Environmental Evaluation
Truck Driver/Maintenance Worker (Regular Full-time)

An evaluation by a physician and/or the employer in accordance with this Functional Physical/Environmental Evaluation will be
required of the applicant following the offer and acceptance of a job offer. The job offer will be contingent upon the successful
completion of these evaluations and determination that a reasonable accommodation (if necessary) can be made.

Functional Physical/Environmental Evaluation of Position
Definitions
During a typical work w eek, this position is reasonably Seldom- hardly ever
expected to perform the following tasks and/or be exposed to Occasional - a few times per month
the following occurrences at the frequency indicated: Frequent - a few times per w eek
Regular - a few times per day ormore
Task / Occurrence Frequency Physician: In this column, please note employee's limitations,
Sit Regular
Stand/Walk Regular
Push/Pull Regular
Twist/Bend Regular
Climb/Reach Regular
Balance Frequent
Craw I/Kneel Frequent
Grasp/Grip Regular
Repetitive Movements Regular
Ability to lift:
5-25 pounds Regular
26-50 pounds Regular
51-100 pounds Frequent
Over 100pounds Seldom
Exposure to:
Loud Noise (e.g. heavy traffic, large Regular
Extreme weather Regular
Extreme heat/cold (non-weather) Occasional
Wet/humid conditions (non-weather) Frequent
High/precarious places Occasional
Confined spaces Frequent
Fumes/airborne particles Regular
Toxic/caustic chemicals Frequent
Movingmechanical parts/moving vehicles |Regular
Explosives Seldom
Bio-hazards Occasional
Electrical shock Frequent
Radiation Frequent
Vibration Regular
Life threatening situations Occasional
Wear Protective Clothing/Equipment Regular
Critical Incident Stress Situations Seldom

Requirement of|Physician: In this column, please note employee has

Meiencanabillty Position the vision capability.

Close Vision yes
(clear vision at 20 inches or less)

Distance Vision yes
(clear vision at 20 feet or more)

ColorVision yes
(ability to identify and distinguish colors)

PeripheralVision yes

(ability to observe an area that can be seen up
and down or to the left and right while eyes are
fixed on a given point)

DepthPerception yes
(three-dimensional vision, ability to judge
distance and spatial relationships)

Ability to AdjustFocus yes
(ability to adjust the eye to bring an object into|
sharpfocus)




Attachment C

CITY OF RICE LAKE,WISCONSIN
Position Description
Mechanic/Maintenance Worker (Regular Full-Time)

Department: Community Services Position #: 53300-5
Location: Community Services Facility Union: NR
Immediate Supervisor: Community Services Fereman-_Supervisor Revision Date: Nev-2022 Apr. 2026

This job description does not constitute an employment agreement between the employer and employee and is subject to change
by the employer as the needs of the employer and requirements of the job change.

.  General Purpose. Performs semi-skilled, skilled and administrative work in maintaining the vehicles and mechanical equipment
of the Community Services Department and the City in general. Operates a variety of contractor’s equipment and trucks utilized in
construction, maintenance and repair activities; performs a variety of semi-skilled tasks in the maintenance of streets, and assist in
the maintenance, when deemed necessary, of all utilities located in or upon City right of ways, parks, open spaces, and cemeteries.

Il. Essential Duties & Responsibilities. The duties listed below are intended only as illustrations of the various types of work
that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar,
related or a logical assignment to the position.

A. lllustrative Listing
Position Specific Duties

1.
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1.
12.
13.

14.
15.

16.
17.

18.

Assists with:

a. preparation of bid specifications for vehicles and mechanical equipment

b. preparation and administration of mechanical budgets in conformance with adopted policies and procedures

c. training of lower level employees to increase their skills in maintenance of vehicles and equipment

Changes and repairs tires and tubes

Conducts various analyses and inspections of vehicles and mechanical systems to determine the most cost-effective
means of maintenance, repair orreplacement

Cuts and welds metal and performs body repair, touch up and related work

Evaluates status of mechanical equipment and vehicles, and performs or schedules needed repairs

Inspects, adjusts and replaces necessary units and related parts in the performance of repair and maintenance work
Maintains records, prepares reports and other specialized maintenance records of equipment and mechanical
equipment

Operates:

a. diagnostic instruments and a variety of hand, electric, and air-driven tools

b. power construction and maintenance equipment used in the street department

Performs all duties in conformance to appropriate safety and security standards

Plans, carries out and evaluates preventive maintenance schedules for all vehicles and mechanical equipment, either
personally, or through outside vendors

Provides emergency field assistance to disabled equipment as needed and appropriate

Purchases equipment, parts, and supplies used for vehicle and mechanical system maintenance

Repairs brake, engine, electrical, fuel, hydraulic, transmission, ignition, air, exhaust, axle assemblies and related
systems

Tests, services and repairs vehicles and mechanical equipment

Works in conjunction with supervision to develop shop procedures and budget data for the maintenance and repair of
vehicles and mechanical systems

Ensure proper maintenance of equipment and tools by cleaning and checking equipment and tools after use.
Operate:

a. light and medium-sized construction and power equipment, such as chain saws, compactors, steamer, water
pumps, concrete saws, locators and other construction related equipment.

b. trucks of various sizes and weights, loading, hauling and unloading of various equipment, materials, and
supplies.

c. trucks and construction of power equipment, such as mechanized loader, dozer, back-hoe, motor grader,
sweeper, dump truck, and snowplow.

Perform:

a. required labor involved in construction and maintenance projects as part of a crew, including barricading,
blacktopping, bridge repair, building maintenance, trimming, traffic signal maintenance, clearing, cement repair and
replacement, painting, signing, grading, patching, manhole cleaning, pipe repair, crack filling and other labor type
duties that fall under the jurisdiction of the Department.



b. routine inspection and preventative maintenance of on assigned areas and projects.

c._routine inspection and preventive maintenance on assigned equipment and refers defects or needed repairs to
supervisor; clean equipment.

e.d. Routine inspection and preventative maintenance of Community Services Buildings

General Duties
1. Assists with:

a. conduct of operations to achieve goals within available resources.
b. other department staff in performing duties; adjusts errors and complaints according to existing procedures.
c. maintaining the general safety of department employees through assessments of working conditions.

2.  Communicates official plans, policies and procedures to the public.

3. Gathers, interprets, and prepares data for studies, reports and recommendations for supervisor.

4. Provides:

a. Professional input to supervisors.

b. Serves as back-up to other department positions.
c. Serves on various employee committees

d. Performs other duties, as assigned.

lll. Desired Minimum Qualifications.
A. Education. Associates or technical degree with specialized course work in a related field

B. Experience. Two (2) years of increasingly responsible and related experience with an additional two years in the
position before becoming qualified in the position (assuming the incumbent possesses the prerequisite education).
Therefore, 3-5 years experience is needed in order to be qualified in the position.

C. Substitution of Experience for Education. Any equivalent combination of education and progressively responsible
experience, along with additional work experience can be substituted for the required education on a year for year
basis, and will fulfill the requirements foreducation.

D. Necessary Knowledge, Skills and Abilities.
1. Working knowledge of:

a.
b.
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bio-hazard handling safety precautions/methods

computers and electronic data processing equipment/software including skills with Word and Excel or
the ability to be trained in computerusage

defensive driving practices

first aid and applicable safety precautions

gas and diesel engines, transmissions, hydraulic plumbing, pumps and valves, generators, welding
and fabrication

hazards and safety precautions common to municipal maintenance and repair activities

light and heavy truck mechanics

local and state laws that pertain to the duties required

practices, methods, materials and tools used in modern equipment maintenance

price trends and grades or quality of materials and equipment

state and local traffic laws

2. Skill in operation of:

a.
b.
C.

d.

3. Ability to:
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motorized vehicles and equipment, including dump truck, pickup truck

mowers, roller, tamper, plate compactor, saws, pumps, compressors, sanders

common hand and power tools, shovels, wrenches, detection devices, mobile radio, phone, chipper,
melting kettle and locator.

tools and equipment commonly used in the maintenance/repair and fabrication in a municipal
shop setting, with the addition of associated computer diagnostics and programs

carry out assigned projects to their completion.

communicate effectively verbally and in writing.

effectively meet and deal with the public.

establish successful working relationships with employees, supervisors, vendors and the public.
follow instructions, both oral and written. ‘

lift heavy objects, walk and stand for long periods of time and to perform strenuous physical labor under
adverse field conditions

maintain effective preventive maintenance programs, policies and procedures

perform arithmetic computations accurately and quickly.



plan, organize and assign personnel and resources, and monitor outcome to achieve desired goals.
speak, read and write the English language.
transmit written and oral instructions
understand and carry out written and oral instructions in a clear and concise manner
. work independently and complete daily activities according to work schedule
work safely

work under pressure, in stressful situations and/or with frequent interruptions.

IV. Special Requirements.

1.
2.
3.
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U.S. citizen.
Eighteen (18) year of age or older at date of appointment.
Wisconsin Commercial Drivers License, valid endorsement, or ability to obtain by date of appointment and maintain
throughout employment with the following endorsements:
a. Class-Aforoperation-of-combination-commercial-vehicles-which-weigh-26,001-pounds-or-more-towing-trailers-
over-10,000-pounds-

b-a. Class B for ope}ation of single commercial motor vehicle which weighs 26,001 pounds or more, which may tow
trailers which weigh less than 10,000 pounds.

e—Class D non-commercial vehicles.
d:b. Class A and Tanker endorsement preferred but not required. Fankerendorsement"N"foroperation-of-a-vehicle-
used-to-transpoertliguids-
Certified by the Department of Labor and Industries as a competent person for excavation sites
Felony convictions or disqualifying criminal history — non within the past seven (7) years.

Remain in conformance with Federal requirements and City policies intended to prevent the misuse of alcohol and use of
controlled substances.

VI. Selection Guidelines. Formal application, rating of education and experience; oral interview and reference check; job
related tests may be required.

VII. Authentication. The signatures below indicate that the foregoing has been approved by the Governing Body.

Approval:

Mayor Date City Clerk-Treasurer Date



CITY OF RICE LAKE, WISCONSIN
Functional Physical/Environmental Evaluation
Mechanic/Maintenance Worker (Regular Full-Time)

An evaluation by a physician and/or the employer in accordance with this Functional Physical/Environmental Evaluation will be
required of the applicant following the offer and acceptance of a job offer. The job offer will be contingent upon the successful
completion of these evaluations and determination that a reasonable accommodation (if necessary) can be made.

Functional Physical/Environmental Evaluation of Position
Definitions
During a typical work week, this position is reasonably Seldom- hardly ever
expected to perform the following tasks and/or be exposed to Occasional - a few times per month
the following occurrences at the frequency indicated: Frequent - a few times per week
Regular - a few times per day ormore
Task / Occurrence Frequency Physician: In this column, please note employee's limitations,
Sit Regular
Stand/Walk Regular
Push/Pull Frequent
Twist/Bend Frequent
Climb/Reach Occasional
Balance Seldom
Craw I/Kneel Frequent
Grasp/Grip Regular
Repetitive Movements Regular
Ability to lift:
5-25 pounds Regular
26-50 pounds Frequent
51-100 pounds Frequent
Over 100pounds Seldom
Exposure to:
Loud Noise (e.g. heavy traffic, large Regular
Extreme weather Regular
Extreme heat/cold (non-weather) Occasional
Wet/humid conditions (non-weather) Frequent
High/precarious places Occasional
Confined spaces Frequent
Fumes/airborne particles Regular
Toxic/caustic chemicals Frequent
Moving mechanical parts/moving vehicles |Regular
Explosives Seldom
Bio-hazards Occasional
Electrical shock Frequent
Radiation Frequent
Vibration Frequent
Life threatening situations Occasional
Wear Protective Clothing/Equipment Regular
Critical Incident Stress Situations Seldom

Requirement of|Physician: In this column, please note employee has

Visiom Gpeliily Position |the vision capability.

Close Vision yes
(clear vision at 20 inches or less)

Distance Vision yes
(clear vision at 20 feet or more)

Color Vision yes
(ability to identify and distinguish colors)

Peripheral Vision yes

(ability to observe an area that can be seen up
and down or to the left and right while eyes are
fixed on a given point)

Depth Perception yes
(three-dimensional vision, ability to judge
distance and spatial relationships)

Ability to Adjust Focus yes
(ability to adjust the eye to bring an object into|
sharp focus)




Budget Impact

Foreman R/O/W - $73,132.80 (removal)

Maint. Worker | - $65,624.00 ( additional)

Savings of wages w/o figuring overtime and benefits

$7,508.80

Community Services Director

Community Services Supervisor

2nd in command

Foreman Green
Space

——
Seasonal

6-month

1
Seasonal

3-month

Recreation
Coordinator

Gym & Facility
Supervisors

Attachment D

Legend

Blue — Existing position, no change

Orange — Former Superintendent position, vacant
Green — Additional position

Grey — Budgeted position, proposed to not fill

Foreman R/O/W

3
Maint. Worker |

3

Maint. Worker Il

P

Mechanic/Maint.
Worker

Office Coodinator

1
Maint. Worker |































Analysis

The proposed ordinance bond schedule deposit amounts largely reflect a simple increase of $10.00
compared to the existing bond schedule, anticipating the imposition of a new maximum amount of court
fees in the City of Rice Lake Code of Ordinances. The only exceptions to this in the proposal are the bond
amounts for the following:

1.

The city ordinance prohibiting roaming dogs (§70-6C) currently has a bond deposit amount for a first
offense that is the same bond deposit amount on a first offense for barking dogs and crying cats (§70-
10). Given the greater potential threats to public safety and animal welfare of a roaming dog
compared to a barking dog, the proposed ordinance bond schedule raises the first offense bond
deposit amount for roaming dogs to $115.10, placing it higher than the proposed $102.50 for barking
dogs and crying cats.

The city ordinances prohibiting cruelty to animals (§70-16) and prohibiting the mistreatment of
animals (§177-1) currently have bond deposit amounts for a first offense, second offense, and third
offense that are less than similar violations, such as neglecting or abandoning animals (§70-15).
These offenses raise serious concerns about animal welfare. Thus, the proposed ordinance bond
schedule raises the bond deposit amounts for cruelty to animals and prohibiting the mistreatment
of animals to be the same as neglecting/abandoning animals as follows: $197.00 for a first offense,
$323.00 for a second offense, and $449.00 for a third offense.

The city ordinances prohibiting abandoned vehicles (§245-60), junked vehicles/appliances (§245-67),
illegal storage of junk vehicles (§177-1), and storage of junk (§177-22) currently have no bond deposit
amount for a third offense. The proposed ordinance bond schedule implements the bond deposit on
a third of offense of $260 for each of these ordinances.

At the Common Council’s April 14, 2026, meeting, a first reading was approved for a proposed
Ordinance 26-04, which would amend the City of Rice Lake Code of Ordinances § 177-1 to adopt
Wisconsin Statute §961.41(3g)(c), to prohibit possession of cocaine or cocaine base. If that ordinance
were adopted, it would be reasonable to have bond deposit amounts for that offense. The proposed
ordinance bond schedule would include the same bonds as possession of methamphetamine
paraphernalia: $386.00 for a first offense, $512.00 for a second offense, and $701.00 for a third
offense.

In 2020, the Common Council amended the City of Rice Lake Code of Ordinances § 177-33 to increase
the minimum penalty for underage possession or purchase of tobacco/nicotine/vape products, and
for the sale or giving away of tobacco/nicotine/vape products to minors. The minimum forfeiture
that can now be imposed is $50.00 plus costs (with $48.00 in court costs, the minimum forfeiture
would be $134.00). The current bond schedule has a bond for these violations below the minimum
forfeiture for a first offense. The proposed ordinance bond schedule increases the bond amounts to
$134.00 for a first offense and $165.50 for a second offense.

If approved by the Common Council, it is recommended that the new ordinance bond schedule take effect
on May 12, 2026. The Police Department has indicated that it would be able to make the requisite changes
so that the new bond amounts could be printed on municipal citations by that time.

Options:

A. Approve the attached May 12, 2026, Ordinance Bond Schedule, as submitted.
B. Remove this item from the consent agenda for further discussion.

C. Take any other legal action the Council desires.

Recommendation: Option A is recommended.
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